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The Newsletter for Marshall University

June 10, 2020

Marshall continues with rolling reopen of campuses and
centers
Marshall began the second phase of its return- to-workplace
plan Monday, welcoming up to 50% of its employees back to
campuses and centers across southern West Virginia.
The university’s return plan, developed to address protocols
after the global pandemic, kicked off May 26 and has four
phases. The last phase will begin July 6 when up to 100% of the
university’s department personnel will be working on
site. Included in the return plan are contingency plans if
localized outbreaks of COVID-19 emerge, as well as work
options for employees who may be immunocompromised or have other high-risk concerns.
Internal communication directing employees on health and safety guidance, including social distancing,
masks, and use of common spaces, has been disseminated through several channels including email,
newsletters and social media.
Employees with questions about returning to work should either contact their supervisor or Director of
Environmental Safety and Health Tracy Smith.
————
Photo: Back to work supplies were distributed June 4 and June 8 in preparation for the second phase of
the university’s return plan.

President Gilbert provides COVID-19 update
President Gilbert sent the following message to faculty, staff and students earlier today:
Dear Marshall community,
I am providing this message as an update on our COVID-19 efforts.
We have now entered Phase II-A of our return-to-workplace plan, which means that within the next
couple of weeks, 50% of our workforce is expected to be back in their offices.
On June 22, we will start Phase II-B, which will see 75% of our employees back.
As employees make plans to return, they should bookmark our Return-to-Workplace Guide and
familiarize themselves with the instructions it contains.
I want to emphasize how absolutely essential it is for every employee to follow our guidelines for
wearing masks whenever they are outside their personal workspace, social distancing in common
areas, washing/sanitizing hands, etc.
If we are to have a successful return to face-to-face classes this fall, everyone is going to have to approach
the situation with a spirit of mutual respect and a common purpose. Supervisors are responsible for
ensuring their employees know the rules and are complying with these guidelines.
Any questions or concerns should be directed to ReturnToWork@marshall.edu.
Thank you in advance for your cooperation and assistance.
Testing Notifications and Status Reports
As you read in notifications to employees and students last week, the testing protocols we set up to detect
and isolate COVID-19 cases among our returning student-athletes have identified several who reported to
campus unknowingly with the virus. Other universities around the country are now encountering similar
outcomes and I am proud to say we set a good example as one of the first schools to report our results.
As we ramp up testing over the coming weeks and months, we will undoubtedly continue to identify
students and employees who have the virus, either with or without symptoms.
To further promote transparency and to simplify the notification process going forward, we have
consolidated our testing statistics into a status report at the top of
the www.marshall.edu/coronavirus website. The report is being updated as frequently as daily or
whenever new testing data is available. We will also include a status report each time we send COVID-19
updates to the university community.
Here is the current report (dated 6/5/2020) for the summer term:

COVID-19 Cases at Marshall University – SUMMER 2020 Term
Number of People Tested Confirmed Cases Recovered Cases Current Active Cases
122
4
2
2
Health and Safety Task Force
Work by the task force continues with the goal of developing a comprehensive plan for the fall semester.
The plan will include procedures for classrooms, laboratories, office spaces, residence halls and dining
facilities, events and programs, and employee and student protection. The plan will address masks, testing
and screening, hygiene, cleaning and sanitizing procedures, self-reporting of health status by students,
social distancing, contact tracing, quarantine and isolation protocols, and other measures.
We anticipate having the plan ready to release to the university community within the next several weeks.
Thank you again for your dedication to Marshall University and the students we serve.
Sincerely,
Jerome A. Gilbert, Ph.D.
President

University plans temporary pay reductions for some
employees to help meet budget challenges; no layoffs or
terminations proposed
In an e-mail message last week, President Gilbert told employees he is
preparing to submit a budget reduction proposal to the university’s
Board of Governors, including temporary salary cuts for some
employees.
Gilbert said the cost-cutting measures are necessary to balance the
institution’s fiscal year 2021 budget in the face of projected enrollment
declines for the fall semester due to COVID-19.
If the board approves the proposal, the university will implement Part 1
of the temporary salary reductions, which is for employees making
$100,000 or more annually. The reductions will be effective with the
pay period that starts July 4, and employees who make more will have
higher percentage reductions.

Examples from the salary reduction scale include the following: 6% reduction at $107,900; 7% reduction
at $133,800; 8% reduction at $175,400; 9% reduction at $215,400; and 10% reduction at $262,400. The
maximum reduction will be 15% at $470,000.
Gilbert said that after classes begin in August, administrators will know what to expect from tuition
revenue and can determine whether or not additional salary reductions are necessary. If so, the university
will implement Part 2 of the temporary salary reductions on Aug. 29 for employees whose annual salaries
are in the range of $50,000 to $100,000.
Some example data points on the Part 2 salary reduction scale are: 1% reduction at $54,800; 2% reduction
at $60,750; 3% reduction at $68,450; 4% reduction at $77,775; and 5% reduction at $90,000.
Gilbert emphasized that employees with salaries below $50,000 will not experience any salary reductions.
"Let me assure you it is our intent for the temporary salary reductions … to last no longer than one year,"
he continued. "It is possible salaries could be restored to their full levels at any time during the fiscal year,
depending on university revenues. Vice President Mark Robinson and I will be closely monitoring our
financial status to be prepared to take restorative action as soon as appropriate."
In addition to the temporary salary reductions, the proposal to the board will include freezing vacant
positions and State-funded travel; cutting back on campus events; reducing the number of graduate
assistants and student workers; reducing operating, maintenance and utility budgets; and reducing the
number of course sections to cut instructional expenses. In addition, the university will save $1 million a
year due to strategic refinancing of university bonds in April.
Read the president’s entire message at www.marshall.edu/coronavirus.

Academic Affairs announces faculty retirements
The Office of Academic Affairs is honoring the following faculty members who have announced plans to
retire this year:
Dr. Cheryl Brown
Professor of Political Science and Associate Dean, College of Liberal Arts
22 years of service
Dr . Dallas Brozik
Professor of Finance
33 years of service

Dr. John Drost
Professor of Mathematics
34 years of service
Dr. Susan Gilpin
Associate Professor of Communication Studies
16 years of service
Dr. Julie Jackson
Professor of Theatre
12 years of service
Dr. David Mallory
Professor of Biological Sciences
31 years of service
Dr. Evelyn Pupplo‐Cody
Professor of Mathematics
32 years of service
Dr. Lawrence Schmitz
Professor of Chemistry
31 years of service
Dr. Lynda Turner
Professor of Nursing
21 years of service

Digital Humanities program offers digital conference
The Marshall Digital Humanities program is hosting a digital conference through Marshall Digital
Scholar for any individuals who had conferences cancelled due to COVID-19. Here is the conference link
and the call for papers:
https://mds.marshall.edu/digital_humantities/
The Marshall Digital Humanities Virtual Conference is an opportunity to share research and connect with
other scholars during the COVID-19 pandemic. Due to COVID-19, spring conference season has not
turned out as planned. Conference organizers have cancelled or postponed events in an effort to minimize
the spread of the virus. University officials have recommended that faculty and staff work from home,
when possible. Social distancing has meant fewer occasions to meet face-to-face with colleagues and
friends. However, this virtual conference provides an opportunity for scholars to share their work with
others.
The virtual conference, sponsored by Marshall Digital Humanities, is open to all topics and disciplines.
We invite full-text papers; visual, audio, and video presentations; posters; panels; round tables; and other
conference/symposium materials. Rather than abstracts alone, this virtual conference site will collect full
presentations to instigate a conversation about the work scholars are doing at this time.

While the Marshall Digital Humanities Virtual Conference was created to make a place for those
presentations that were cancelled, we welcome any original research projects interested in being part of a
scholarly conversation. Please note: in order to avoid duplication, participants may not wish to submit
presentations for conferences that have been postponed (rather than cancelled) or presentations that the
scholar intends to submit to a future conference.

Gastroenterologist joins Marshall Health
The Joan C. Edwards School of Medicine, Marshall
Health and Cabell Huntington Hospital welcome Wesam M.
Frandah, M.D., to their team of gastroenterologists, whose focus is
on the digestive system and its disorders.
Frandah brings to Marshall Health intensive research outcomes
related to current gastroenterological deficiencies and diseases as
well as extensive training in diverse endoscopic procedures. He has
been named an assistant professor in the department of internal
medicine at the Joan C. Edwards School of Medicine.
He sees adult patients and specializes in gastroenterology, pancreatic biliary disorders, complete
interventional endoscopy and advanced therapeutic procedures including ERCP, endoscopic ultrasound
and tissue resection.
Frandah earned his medical degree at Al-Fateh University School of Medicine in Tripoli, Libya, and
completed his internal medicine residency at Texas Tech University Health Sciences Center in Lubbock,
Texas. He also finished a gastroenterology and hepatology fellowship at the University of Kentucky in
Lexington, Kentucky, and an advanced endoscopy fellowship at the Center for Interventional Endoscopy
in Orlando, Florida. He is certified by the American Board of Internal Medicine with a subspecialty
certification in gastroenterology.
He is accepting new patients and referrals at Marshall Internal Medicine, an outpatient department of
Cabell Huntington Hospital, in Huntington. For appointments, please call 304-691-1000.

Huntington High School senior awarded Rotary Scholarship
Brooke Taylor Jackson, a graduating senior at
Huntington High School, has been awarded the
Huntington Rotary Club Scholarship.
The President Stephen J. Kopp Memorial Huntington
Rotary Club Scholarship provides $1,250 per year and
is renewable for up to four years, for a total of $5,000,
by maintaining satisfactory progress in his or her
program of study at Marshall University.
During her senior year, Jackson was a member of the
National Honor Society (NHS), Mu Alpha Theta,
Photography Club and Operation B.E.S.T. (Business and Education Succeeding Together) in addition to
being an academy ambassador for photography. Jackson completed 95 hours of community service
including peer-to-peer tutoring up to three hours each week after school. Her service through her various
memberships included volunteering at the WSAZ Invitation Wrestling Tournament, and working booths
for Operation B.E.S.T. and Photography Club at Huntington High’s Family Fun Night. Jackson also
served as a counselor at Be WISE Camp for seventh and eighth grade girls interested in STEM, her fifth
year at the camp and second year as a counselor.
The Rotary Club of Huntington established the scholarship in December 1992, making a commitment to
provide Marshall University scholarship funding to assist deserving high school graduates in the club’s
geographic area, which includes Huntington High, St. Joe, Grace Christian and Covenant Schools
The guidelines for the scholarship include academic strength, financial need, demonstrated public service
while in high school and an understanding of public service as revealed in an essay. The Rotary Club of
Huntington Scholarship Committee for the 2020 selection were John Anderson, Chairman, Ted
Kluemper, Don Smirl, Dr. Chong Kim, Sherry Hauck and Dr. Gil Ratcliff.
To date, 30 students have received this award.
———
Photo: From left are John Anderson, chairman of Rotary Club of Huntington Scholarship Committee;
Brooke Jackson, recipient of President Stephen J. Kopp Memorial Huntington Rotary Club Scholarship;
and Dr. David Pittenger, dean of Marshall University Graduate College.

Ravi N. Kapadia, M.D., joins Marshall Surgery
The Joan C. Edwards School of Medicine, Marshall
Health and Mountain Health Network welcome Ravi N.
Kapadia, M.D., to their team of surgeons.
Kapadia has been named an assistant professor in the
Department of Surgery at the Joan C. Edwards School of
Medicine. His clinical interests include minimally invasive
foregut surgery, abdominal wall reconstruction and all general
surgery procedures for adults. He has hospital privileges at
both Cabell Huntington Hospital and St. Mary’s Medical
Center.
He earned his medical degree from American University of the Caribbean School of Medicine in
Cupecoy, St. Maarten. He completed a general surgery internship at St. John Providence Hospital in
Southfield, Michigan, and general surgery residency at Montefiore Medical Center in New York.
Kapadia is accepting new patients and referrals at Marshall Surgery, an outpatient department of Cabell
Huntington Hospital. To schedule an appointment, please call 304-691-1200.

RCBI deploys systematic changes to protect students
The Robert C. Byrd Institute (RCBI) at Marshall
University has implemented a series of procedures and
protocols designed to safely deliver classroom and
hands-on training to students in its nationally recognized
Machinist Technology/CNC (computer numerical
control) and Welding Technology programs.
"Protecting our students, clients and staff is paramount,"
said Charlotte Weber, RCBI director and CEO. "Based
on recommendations and guidance from health officials
and scientists at the federal, state and local levels, we
have developed and adopted innovative tactics to reduce
risks as we deliver educational opportunities during this pandemic."

Beginning immediately, as existing students return to complete testing for their national certifications and
continuing into the new fall term, RCBI has introduced the following changes at its training facilities in
Bridgeport, Huntington, Welch and Williamson:











Reduced classroom sizes by staggering student schedules
Erected plexiglass dividers between student workstations that are spaced at least six feet apart
Moved preparatory coursework and classroom testing to online delivery
Created real-time virtual lectures and demonstrations to complement hands-on instruction
Implemented frequent disinfecting of heavily touched machinery and other surfaces
Required the wearing of personal protective equipment (PPE) by students and instructors
Provided hand sanitizers, face masks and gloves at PPE stations in each RCBI location
Posted signs emphasizing safety precautions and frequent handwashing
Developed one-way foot traffic patterns to maintain social distancing
Required everyone who enters an RCBI facility to answer questionnaires about their potential
exposure to COVID-19 or travel to hotspots and have their temperatures taken daily as they
arrive.

RCBI is enrolling new machinist and welding students for the fall term, which begins in August. Students
in RCBI’s career skills programs earn nationally recognized certifications and have the opportunity to
earn a college degree from either Mountwest Community and Technical College or Southern West
Virginia Community and Technical College. Both programs qualify for the West Virginia Invests Grant
Program, which pays toward the full tuition costs for students pursuing careers in high-demand fields
such as machining and welding.
To enroll in either RCBI program or learn more, contact Tracy Straub, RCBI workforce recruiter, by email at tstraub@rcbi.org or by phone at 304-781-1678.
———–
Photo: Second-year Machinist Technology/CNC student Luke Keefer of Chesapeake, Ohio, wears
protective gear as he uses a manual mill to complete a project required to earn National Institute for
Metalworking Skills credentials.

LSAMP students to receive support through $1 million NSF
awards
Marshall students who participate in the
Kentucky-West Virginia Louis Stokes
Alliance for Minority Participation (KYWV LSAMP) will benefit from the $1
million award from the National Science
Foundation announced Monday by the
University of Kentucky (UK).
According to UK’s release, the grant will
fund a Bridge to the Doctorate (BD)
initiative for KY-WV LSAMP, a
consortium of 10 colleges and universities
working together to broaden participation
and increase the quality and quantity of underrepresented students in STEM. The new program will
support 12 BD fellows from underrepresented populations who are pursuing graduate degrees in STEM
disciplines at UK. Each fellow will receive a $32,000 per year stipend as well as support for cost of
education for two years through the grant. Fellows will also receive coaching, academic and community
support, professional development, and access to opportunities for research, writing and presentation.
Marshall’s LSAMP campus coordinator and principal investigator, Maurice Cooley, said as a seasoned
member of the KY-WV LSAMP alliance, Marshall University has strongly supported University of
Kentucky’s NSF application to become a Bridge to the Doctorate status university.
"With this great news, our LSAMP student graduates at Marshall will now have direct access to STEM
doctoral programs at nearby UK, as well as to over 100 more universities around the country. We have
built very close ties to UK and now our participating students will have a strong pathway to
highly affordable Ph.D. degrees in numerous fields of study and research," Cooley said. "In addition to
our own unique intensive supports and undergraduate research opportunities, it is time to celebrate these
new opportunities for Marshall’s minority STEM scholars. As the LSAMP campus coordinator and PI, I
am overjoyed by this achievement and the future for our Marshall graduating scholars."
David Cartwright, campus director of the university’s LSAMP program, said Marshall students have been
a core part of the KY-WV LSAMP alliance for over 10 years.
"Students in LSAMP at Marshall University participate in monthly meetings that encourage and facilitate
success, including tutoring, mentoring and paths to undergraduate research," Cartwright said. "Upcoming
LSAMP programming includes trips to conferences for professional development such as the Women of
Color and the Black Engineer of the Year Awards conferences. These two conferences are places where
all people explore the challenges and celebrate the victories of underrepresented students and
professionals."

According to the release, since receiving renewed funding in 2018, KY-WV LSAMP has grown from 280
to 378 student participants, with over 50% of its graduating students continuing their education in
graduate programs.
Underrepresented students at Marshall who are interested in the STEM fields are encouraged to learn
more about becoming involved by visiting https://www.marshall.edu/intercultural/lsamp/ or contacting
Cooley by e-mail at cooley@marshall.edu.
———
Photo: KY-WV LSAMP students are shown at a research symposium in March 2018. The program has
received $1 million in new funding from the NSF to support graduate students pursuing STEM degrees at
UK, and Marshall University LSAMP students will benefit from this support.

Marshall Health welcomes new patient medical home
manager
Marshall Health has named Sarah Thomas, R.N., as
its new patient medical home manager. In that role,
she will work with physicians, staff and other health
care providers to ensure the quality and efficiency of
care for patients with chronic conditions.
"Patients with chronic and often multiple conditions
have better outcomes when their health care is
coordinated," said Larry Dial, M.D., chief medical
officer at Marshall Health. "Sarah’s experience with
quality assessment and improvement make her a
terrific asset to our team."
Thomas received her nursing education and certifications from Collins Career and Technical Center. She
worked for 15 years as a licensed practical nurse at Marshall Health’s department of pediatrics where her
duties included quality care coordination. Thomas has also worked at Hoops Children’s Hospital at Cabell
Huntington Hospital in the Pediatric Intensive Care Unit and most recently served as an R.N. analyst in
information technology for Marshall Health.

Marshall Health, Cabell Huntington open center in Ashland
Cabell Huntington Hospital (CHH), in association with Marshall
Health, has opened a new family medical center located at 6572
Midland Trail in Ashland, Kentucky, in the former Lewis Family
Care building near Cannonsburg.
Tamara Wellman, D.N.P. (left), a nurse practitioner with Marshall
Family Medicine, provides care services at the center. She received
her doctoral and master’s degrees in nursing with a family nurse
practitioner specialty from the University of Kentucky and her
bachelor’s degree in nursing from Ohio University. She is a certified family nurse practitioner and
diabetes educator.
The center provides same-day, walk-in and scheduled appointments 8 a.m. to 6 p.m., Monday through
Thursday, for patients of all ages.
"CHH Cannonsburg Primary Care offers both acute and chronic disease management, as well as
preventive care," said Tabitha Fox, director of physician services at Cabell Huntington Hospital. "The
center sees patients of all ages, including children."
For more information or to schedule an appointment, please call CHH Cannonsburg Primary Care at 606928-1881.

Two Upward Bound graduates to join Yeager Scholars this
fall
Two of the graduating high school seniors in Marshall’s
Upward Bound Program have joined the incoming Stadelman
Class of Yeager Scholars.
Shawna Lockard (left), graduating from Tolsia High School,
and Allison Smith, from Wayne High School, have been part
of the Upward Bound program since their freshman year.

“We could not be more proud of their hard work and academic successes while participating in Upward
Bound during high school,” said Darlene Collier, director of the Marshall Upward Bound program.
Upward Bound is a federal grant and has been part of the university for over 50 years. It serves firstgeneration students who will be the first in their families to receive college degrees.
“Attending our 6-week summer program on Marshall’s [Huntington] campus allows our students to
experience college life and feel more at ease once they attend as freshmen,” Collier said. “Shawna and
Allison were active participants in our summer programs, and this year are also part of our summer bridge
component. We wish them nothing but the best and know that they will continue making great
accomplishments and positively impact the lives of others.”

iCenter and Intuit partner to present Virtual Prosperity Pop
Up to Marshall and Intuit communities
Marshall University’s Center for Entrepreneurship and Business Innovation (iCenter) and Intuit, makers
of QuickBooks, TurboTax and Mint, partnered to present a Virtual Prosperity Pop Up, featuring local
small business Heritage Farms May 29. The virtual Prosperity Pop Up was a special opportunity
exclusively provided to the Marshall University and Intuit communities and was co-hosted by Marshall
alumnus and Intuit Executive Chairman Brad D. Smith, Marshall alumna and Intuit Associate Marketing
Manager Mya Linden and Marshall student and iCenter Fellow Kelly Leonard.
Marshall University’s students, faculty and staff, along with Intuit employees from across the country,
were invited to join the virtual event. During the Virtual Prosperity Pop Up, which was conducted over
Zoom, the two communities learned about the past, present, and future of Appalachian innovation from
Heritage Farms’ owner, Audy Perry. The pop up then showcased some of the farm’s Appalachian
innovations, such as their new virtual petting zoo and animal encounters, along with locally crafted
products from their cooperative Artisan Center member Heather McComas, owner of Three Blind Mice
Basket Weaving.
Linden led the creation of Virtual Prosperity Pop Ups at Intuit and spearheaded bringing the event to
Marshall. "Intuit has hosted in-person Prosperity Pop Ups at our Silicon Valley campus regularly in the
past. When COVID-19 hit, the world changed overnight. My team and I started thinking about how Intuit
might be able to continue supporting small businesses during these tough times, so we came up with the
idea to continue Prosperity Pop Ups virtually. As a Marshall alumna, it was exciting to partner with
Marshall University’s iCenter to expand our reach by supporting small businesses in my alma mater’s
town and share their stories and products across the nation," said Linden.

Virtual Prosperity Pop Up is yet another collaboration between Intuit and Marshall University’s Schools
of Business to inspire innovation in the college, campus and community. iCenter Executive Director Dr.
Ben Eng said, "Intuit has been an incredible partner to us and, more importantly, a catalyst for change. In
2017, the Intuit team brought design thinking here with the Innovating for Impact Challenge. In 2018,
they helped us establish the iCenter to spread design thinking, innovation and entrepreneurship across
West Virginia and Appalachia. And now in 2020, we see the impact of innovation, as they partner with us
to tell the great story of modern-day Appalachian ingenuity that’s being written at Heritage Farms."
These collaborations demonstrate the unique ties between Marshall University and Intuit. Brad Smith,
Isabelle Rogner and Mya Linden, all Schools of Business alumni and current members of the Intuit team,
have each driven impactful initiatives to bring innovation and entrepreneurship to the university and local
community.
iCenter Associate Director Tricia Ball said she believes that the Virtual Prosperity Pop Up furthers the
iCenter’s mission by supporting local small businesses and inspiring innovation and entrepreneurship.
The iCenter will continue holding one Virtual Pop Up a month featuring a local small business in the
community. For more information about the iCenter and Virtual Pop Up, please visit the iCenter’s
website, www.marshall.edu/icenter, or follow on twitter @iCenter_MU and on Facebook @iCenterMU.
A replay of the event can be seen here: https://intuit.zoom.us/rec/play/u5IqIr-rrzs3G4aS5gSDU_R-W9WL6mshCZNqKUMyBzmV3kGM1f1Z7JEY7Cz3QCBkMmw0NLhQpxwtaYp?continueMode=true

Collegiate Cyber Defense Team wins national championship
Marshall University’s Collegiate Cyber Defense Team
recently won the national championship in the spring season
of the National Cyber League (NCL). The team placed first
out of 925 teams competing.
Team members included Marshall students Peyton Stevens,
Philip Taylor, Neale Tindall and Andrew (A.J.) Clark IV.
The team also included players Samuel Hayden (Capitol
Technology University) and Andrew Cayen (Madison Area
Technical College). The team is led by Josh Brunty,
associate professor of digital forensics and information
assurance in Marshall’s College of Science.
"It’s an absolutely incredible feat for Marshall University to win its first ever NCL National
Championship," Brunty said. "This season was exceptionally unique as the team partnered with
competitors from other universities and technical colleges. Due to the pandemic, these students did not

have teams at their respective schools to compete with, so I am proud of them for taking the initiative to
find and build a team to still be able to compete. It shows that this team is something special and has the
skills it takes to move beyond the classroom into the workplace.
"The core values of John Marshall are independence, initiative, achievement, ethical integrity and
commitment. These competitors reflected that and then some."
To learn more about the CCDC club at Marshall, visit https://herdlink.marshall.edu/organization/ccdc.
The NCL is a nonprofit organization that aims to serve as a cybersecurity training ground, providing
simulation environments and competitions to help strengthen participants’ skills in the field. For more
information on NCL, visit www.nationalcyberleague.org.
——–
Photo: Members of Marshall University’s Collegiate Cyber Defense Team put together a composite
picture of their team based on the iconic "Brady Bunch" graphic.

Marshall adds status updates to coronavirus web page
Notifications to employees and students last week showed that the testing protocols set up to detect and
isolate COVID-19 cases among returning student-athletes identified several who reported to campus
unknowingly with the virus.
As testing is ramped over the coming weeks and months, the university will undoubtedly continue to
identify students and employees who have the virus, either with or without symptoms.
To further promote transparency and to simplify the notification process going forward, testing statistics
have been consolidated into a status report at the top of the www.marshall.edu/coronavirus website. The
report is being updated as frequently as daily or whenever new testing data is available. A status report
will be included each time COVID-19 updates are sent to the university community and will be included
in this newsletter.
Here is the current report (dated 6/5/2020) for the summer term:

The next regular issue of We Are...Marshall will be distributed June 17, 2020. Please send
items for consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, June 15, 2020.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/June-10-2020.

